Jeremy W. Grandstaff

Member Services Director, Alliance for Biking & Walking

Independent Organization Coach, S & G Endeavors, Ltd.
Summary Bio

Jeremy joined the Alliance for Biking and Walking as the member services Director in June 2007. He brings a list of assets not only from his deep involvement with non-profits, but his personal experience as a blind person seeking the highest level of pedestrian expectations, including access to transit. In tandem with the Alliance for Biking and Walking, he is an Organization Development consultant for S & G Endeavors, working with various groups including, but not limited to, the City of Detroit Health Department, Ohio Rail Development Commission, Columbus Gay Men’s Chorus, Bowling Green State University School of Art, and United Christian Fellowship. Jeremy’s education and background include a master’s Degree in Organization Development, BS in Management Information Systems, and four years as a production/quality manager for IBM Global Services. Finally, Jeremy also had the opportunity to intern with Kathy Dannemiller and Roland Loup, both pioneers of Whole Scale Change—a strategic planning process that engages the organization in a more complete vision and action plan.
Detailed Bio

Jeremy Grandstaff is a practicing independent Organization Development consultant at S & G Endeavors, Ltd., which he and his business partner founded after his tenure at IBM Global Services. He brings at least ten years of experience in organization change management, strategic planning/implementation, leadership development, teambuilding, political enrichment, and media services. In addition to his independent consulting, Jeremy works fulltime for Alliance for Biking and Walking since June 2007, as the Member Services Director. His unique perspective as a blind person brings a list of assets to that organization, from his deep involvement with non-profits and his personal experience as a blind person seeking the highest level of pedestrian expectations, including access to transit.
Jeremy has experience in quality, team, and project management as well as information technology support. His education includes a master’s degree in Organizational Development as well as a Bachelor’s degree in Management Information Systems and International Business. In July 2007, Jeremy moved to Washington DC from Columbus, Ohio, where he worked with at least a dozen non-profits in and around the area. 

Summary of Qualifications:

Quality-oriented technical and management professional with expertise in:  problem resolution, project & Operations Management, Organizational Change, Strategic planning, web development, Team Building, and Leadership Development. Have experience working with organizational and political stakeholders including internal and external customers, supporters, special interest groups, non-profit, and all levels of management.

Skills and Qualifications

o
Facilitation & Coaching Skills 




o
Detail Oriented

o
Leadership & Teamwork 

o
Strong Communication Skills 

o
Technical Proficiencies—including Microsoft Office 2003/2007, FrontPage 2003, electronic workgroups, database management, content management systems, customer relationship management, and web site development 

o
Creative and Analytical Problem Solving Skills 

o
Complete Project Life Cycle (analysis/design/change coordination/implementation/evaluation/closure)
